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Objectives

Participants will' be able to:

o Define the concept of “GEenuineness”

o [Descrie the precesss and key: elements; of
Invitatienall Feeny: (155

o Prepose hew “Genuineness fits as a key
element off 1]



Genuineness

s A concept not directly addressed 1n
Invitational Theeny

| propose that It nerlenger e everieoked



Genuineness

o Actually’ pessessing the alleged ol apparent
attrilULe: or character;

o Not spulfieuUs or counterielt; authentic

o [Honestly felt or experenced

s Actual; real

o Eree fromi hypoecrisy. or dishenesty; SIncere.

The American Heritage Dictionary of the English Language (1992)



“He’s a phony. | asked him to name his reindeer,
and he included Wolf Blitzer






Genuiness vs. Disingenuiness

s e s Ealse

s Real o |mitation
o Actual s Counterfert
s [Henest e Lie

s Pretending, acting






Perceptual Psychology

o Key psychologicall theores tnderying
Invitational Theeny.

o Attitbdes and beliefs determine: henavior

s “(Authenticity)...IS an experential
achlevement that canl give erder and URity:
10, the: perseniand RIS or Ner Impact on
these Wit whem he: or she'interacts.”



The Process ofi Invitatienal Theory,

Elements Optimism Respect Trust Intentionality;
Level | Level Il Level 1l Level IV

Levels Intentionally Unintentionally; Unintentionally; Intentionally;
Inviting Inviting Disinviting Disinviting

:

Dimensions

Being Professionally: Inviting
with' Self

Being Personally Inviting
withr Self

Being Professionally: Inviting

Being Persenally: Inviting

with) Others with Others
Sending Cheices Sending Not Sending
Stvles Invisibly; Visilly, lnvisibly, \/isibly;
o/ Appropriate Appropriate Inappropriate Inappropriate
Accepting Choices Accepting Not Accepting

!

Ouitcomes

Beneficial Presence




Proposed Process of Invitational Theory

Optimism Respect Tirust Genuineness
Elements
Intentionality;
Level | Level Il Level 11 Level IV
Levels Intentionally; Unintentionally; Unintentionally; Intentionally
Inviting Inviting Disinviting Disinviting

!

Dimensions

Being Professionally: Inviting
withr Self

Being Persomally Inviting
with Self

Being| Professionally: Inviting

Being Persanally: Inviting

with) Others withr Others
Sending Cheices Sending Not Sending
Shylas Invisibly. \/isibly, Invisibly \/isibly;
Yy Appropriate Appropriate Inappropriate Inappropriate
Accepting Choices Accepting Not Accepting

!

Outcomes

Benetficial PreESENcE




The Process of Invitational Theory

Rep|ace — Elements Optimism Respect Trust Intentionality;

Optimism Respect Trust Genuineness

With — Elements

Intentionality




Conclusions

o [pherent cengruence Wit 17

— gENnUINENESS shouldiaer ene ofi the elements
WIthIn the: criteria for Inviting hehaviers
o |Al oUIF diSCUSSIONS akout INVItING! PERAVIGLKS
and as we: teach others anout the
Invitatienall VMiedel, the: concept of
GEenuUINEness NEeds to) ve pait off that
discussion



Thank you
for not throwing things!
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